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'The SEIU Healthcare NW Training
Partnership is honored to present the
second cohort of Home Care Aides
completing a career pathway program

in Washington state.
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EMCEE

Sterling Harders,
Vice President & Organizing Director SEIU 775

INTRODUCTIONS

Charissa Raynor, Executive Director

SEIU Healthcare NW Training Partnership
David Rolf, President

SEIU 775

FEATURED SPEAKERS

REP. SUZAN DELBENE,
U.S.1ST DISTRICT

REP. JIM MCDERMOTT,
U.S.7TH DISTRICT

REP. DEREK KILMER,
U.S.6TH DISTRICT

REP. RICK LARSEN,
U.S.2ND DISTRICT

STELLA OGIALE,

FOUNDER & PRESIDENT/CEO
CHESTERFIELD HEALTH SERVICES

GLENDA FAATOAFE,

HOME CARE AIDE,
APPRENTICESHIP GRADUATE

PRESENTATION OF GRADUATES
RECEPTION



As the largest educational institution dedicated to home care
workforce development in the country, the SEIU Healthcare
NW Training Partnership is a nonprofit 501(c)3 school, created
and sponsored by a labor-management partnership including
the State of Washingon, SEIU 775 and 20 leading home care
agencies. The Training Partnership trains more than 40,000
Home Care Aides annually. Across all educational institutions
in Washington state, it is second largest in enrollment. The
Training Partnership provides high value training to meet the

needs of employers, workers and consumers.

A leader in solutions for:

o Adult leaders through training developed to build on
existing competencies and be highly applicable and rele-
vant to the job.

o Rural learners and disaggregated workforce through
online training, contact center support and localized
delivery design.

o Linguistically and culturally diverse learners by training in
13 languages and prioritizing cultural competency.

o Learners with low literacy and/or tech literacy by targeting
accessible reading levels and designing online training to
be user friendly.

TRAINING PARTNERSHIP BOARD OF TRUSTEES

David Rolf, Chair
President, SEIU 775

Nora Gibson, Secretary
Executive Director, Full Life Care

Sterling Harders
Vice President &
Organizing Director
SEIU 775

Seth Hemond

Director of Member Programs
and Participation,

SEIU 775

Adam Glickman
Secretary-Treasurer,
SEIU 775

Silvia Liang
Member, SEIU 775 and Home Care
Aide

Linda Lee
Member, SEIU 775 and Home Care
Aide

Frank Plaistowe

Labor Negotiator, Washington State
Office of Financial Management
Labor Relations Division

Flanna Perkins
Regional Direct, ResCare

Eric Erickson
Executive Director, CDM Services

Jesse Magana
Home Care Consumer
and Disability Advocate

Rich Nafziger
Assistant Professor, Institute for
Public Service - Seattle University

Jan Yoshiwara

Deputy Executive Director for
Education Services, Washington State
Board for Community and Technical
Colleges

Bill Moss
Assistant Secretary, DSHS/ALTSA
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The Advanced Home Care Aide Apprenticeship Graduates are
the second cohort of scaled career pathway Home Care Aides

in the nation.

This career pathway provides more value to the industry, to

consumers, and to workers.

The U.S. Department of Labor Registered Apprenticeship for
Advanced Home Care Aides optimizes home care workers’
role in reducing total cost of care and supporting consumer

health goals, not just long-term care goals.

Through the program, apprentices agree to take an additional
82 hours of advanced classroom work including 12 hours of
peer mentoring. Upon graduation, the apprentice is assured
a pay increase for the additional training and a certificate of

completion from the Department of Labor.

The Advanced Home Care Aide Apprenticeship was
recognized by the U.S. Department of Labor as a “Trailblazer
and Innovator” in 2012. In addition, The White House
recognized the Advanced Home Care Aide Apprenticeship

program in 2014 as a model for creating career pathways and

opportunity.
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DANIEL WARREN

FLORENCE DAY

IRINA KAKORINA

JENNIFER NEWTON
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'ﬂ MONA LISA BAUMAN

MONICA CHEVALIER

PAMELA BROWN

KATHERINE PAUL

KYLE ZANDBERGEN
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LEONA PEMBERTON

BRENDA FRANCK

LIYA ANSHBA

LYNA CHANG

LINDA ANDERSON
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IMELDA RECIO

DIANE CROY

NOT PICTURED:
SENADA AVDIC

JAMIE BARNARD
SHARYL BARRICK
JEFFREY BASOM
KRISHNA BATTAN
JANETTE BELSBY

LIA BERTHOLIC

EVA BRADLEY
CYNTHIA BRITTS
CATHERINE LEPAK-BROWN
DENISE CARTER
CHONG CHANCELLOR
YELENA CHEBOTAREVA
RONALD CHICK
CAROL CLAUGHTON
DAYLE CLINE

SPRING COLE

DIANA DAY
FLORENCE DAY

RAISA DIYER
BERENICE DORRIS
IVONE DRABIK
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MONICA EUTSLER
L.OIS FEKEN

MOLLY FLEMING
AMY FORREST

KEVIN FOSTER
LIDIYA GERSHUN
YESENIA GUZMAN
SHUKRI HASHI
SUSAN JAGGERS
SHAN JIBRIL

LAURA JONES
FERESHTEH KOMIZI
REBECCA KOUF
LINDA LEE

JUANITA LEWALLEN
HALINA LUTOSTANSKA
REBEKAH MAINE
JOSSIE MAJOR

JANET MCKINLEY
ALLAMIKHAILENKO
CONNIE MILLER
GLENDA MILLER
KATHERINE MILLER
KATHERINE MORRISON
VIRGINIA MUNGER
KURT NANCE
MAKAYLA NELSON
KIM NGUYEN

JENNY OHEARN
ERVIN PALMER
MAUREEN PATRICK
MICHELE PHELPS
JOHN RAM

LYNNE RISSLER
MARION ROTH
MARCOS RUIZ JR
ALENA SAHANOVICH
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JOANN SAMPSON
DORIS SCHOFIELD
MARGARET SINGH
MARY SINGLETARY
KATHY SMITH

ERIKA STEINHARDT
VANESSA SUMMERS
MARK TERRILL

FAIGA UNASA

VICTOR VILLAFANNI
EARL VINSON

CECILIA VITALE
SHIRLEY WALLACE
ARLENE WALLEIGH
TANYA WILLARD
KIMBERLY WINCHESTER
OLGA YARMOLYUK



ADVANCE
YOUR CAREER

GET A RAISE WITH ADVANCED
HOME CARE AIDE APPRENTICESHIP

The Advanced Home Care Aide Apprenticeship
Helps You Move Your Career Forward

The Apprenticeship is a free, 82-hour training program that
provides in-depth training to Home Care Aides (HCAs).
Graduates of the Apprenticeship program will receive a raise
and new skills to build their careers.

SPACE IS LIMITED! Register for the Apprenticeship
Program and You Will Get:
o 70 hours of free Advanced Training (unpaid), including

up to 12 hours of Continuing Education (paid); 12 hours
of Peer Mentoring (unpaid)

All HCAs (certified and grandfathered):
25-cent raise after Apprenticeship completion

More About The Program:

Classes launch in Seattle, Vancouer, Lynnwood & Kennewick, 2015
completion

Classes taught in English; classes held weekends
Graduation ceremony in September 2015

FOR MORE DETAILS AND TO REGISTER
Call (206) 254-7186 to register for the program.

www.myseiubenefits.org/advanced




WWW.MYSEIUBENEFITS.ORG




